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CAREER GUIDANCE TOOLS FOR SCHOOL STUDENTS
AS AFACTOR IN SHAPING PROFESSIONAL SELF-DETERMINATION

IHCTPYMEHTU MPO®ECIAHOT OPIEHTALIIT LLUKONAPIB
AK YAHHUK ®OPMYBAHHA NPOPECIMHOIO CAMOBU3HAYEHHA

The article examines career guidance tools as a key factor in shaping school students’
professional self-determination amid economic transformation, digitalization, and rapid labor
market changes. It analyzes modern approaches that support informed career choices, including
competency-based education, digital platforms, psychodiagnostic testing, internships, career
counseling, mentoring, shadowing, and the “living library” technique. European experience
(Germany, the UK, France, Poland) demonstrates the effectiveness of a systemic approach
combining psychological support, information, and practical learning. These tools help align
educational and career paths with labor market needs, increase motivation, and foster competitive
and adaptable individuals. Further research should focus on integrated digital platforms and
personalized career guidance models.

Keywords: career guidance, digital platforms, human capital, professional self-determination,
shadowing, training.

Cmamms npucesiuena OOCHONCEHHIO THCIMPYMEHMI8 Npo@eciiinol opicHmayii wKosapie K
KII0406020 YUHHUKA (OPMYBANHS IXHbO20 NPOPECilinoc0 CaMOSUHAUEHHA. Y cyuacHux ymoeax
mpancghopmayii ekoHOMIKU, YUPPosizayii ma wWEUOKUX 3MIH HA PUHKY Npayi npoonema yceioom-
JIeH020 8UbOpY npoghecii cmae HA036UYAIHO akmMyanbHol0. LLIKInbHULL 8K € KpUMUYHUM nepiodom
PO36UMKY 0COOUCIOCTI, (DOPMYBAHHS IHMEPeECi8, 30iOHOCmel | YIHHICHUX opieHmayill, wo 6e3no-
CepedHbo GAUBAIOMb HA MAUOYMHIO npogeciuny mpaeckmopiio. Tpaouyitini nioxoou 0o npogopi-
EHMayii Hacmo GUABNAIOMbCS PPACMEHMAPHUMU AOO POPMATLHUMU, U0 OOMENCYE eheKMUBHICMb
8ubopy npogecii. Aemop ananizye cyyachi memoouKu ma nioxoou, sKi CnpuaOmy OLIbUL YC8iooM-
JIeHOMY npoeciiinomy 6ubopy, ceped SAKUX iHmezpayiss KOMREMEHMHICHO20 NiOX00y 6 0C8imy,
BUKOPUCTAHHS YUPDPOBUX HAAMPOPM, NCUXOOIACHOCMUYHE MECNy8aHHsl, OP2aHi3ayis mpeHineié
i cmaoicyeamnsv, Kap €epHe KOHCYIbmMysaHHs ma Hacmaenuymeo. OKpemMo GUCEIMNIEHO IHHOBAYITIHI
npakmuyni incmpymenmu, maxi ax memoo Tini (shadowing) ma mexnonoeis «oscusoi 6ioniomexu,
o 003601A0Mb YYHAM OYIHUMU PeanbHUll POOOUULI PUMM, KOPROPAMUGH)Y KYAbIYPY Md KI0Y061
Komnemenmuocmi npogecii. Ha ocnosi egponeticoko2o docsidy (Himeuuuna, Benuxa Bpumanis,
Dpanyis, Torvwa) cmamms 0eMOHCMPYE eheKMUBHICMb CUCTEMHO20 NiIOX00Y 00 npodopicHma-
Yii, 0e NOECOHYIOMbCSL NCUXONO2IUHA NIOMPUMKA, THpopmayitine 3a0e3nedenss ma NPaKmuyuHe Hae-
yanns. Lle 0038075€ y3200umu 0c8imui ma xap €pui mpacKkmopii yunie iz nompebamu puHKy npayi,
RIOBUIUMU MOMUBAYTIO 00 HAGUANHS MA POPMYSAMU KOHKYPEHMOCHPOMOJICHY 0cobucmicmy. A6-
Mop NiOKpecnioe eKoHOMIUHUIL eghekm npogopienmayii, 6Kkuo4arouu 3p0OCManHsi NPOOYKMUGHOCMi
npayi, 3HudiCerHs1 Pishs be3pobimms ceped Monodi ma onmumizayiro eumpam na oceimy. Ilepcnex-
MueU NOOANLUUX OOCTIONCEHb N0 SI3AHI 3 OYIHKOK KOMHIIEKCHOZ0 6NIUSY DIZHUX IHCMPYMEHmMie
npogopienmayii, po3eumxom yu@posux ma iHMEPaKmueHUx niam@opm, a MaKodlc CMEOPEeHHIM
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adanmueHux moodenei npogopicHmayii, wo epaxosyoms IHOUGIOYAIbHI 0COOIUBOCI YUHIE | NO-
mpebu cyuacnoeo punky npayi. Cmamms niomeeposicye cmpameeiyny poib npoghopichmayii y
opmysaHHi 1H00CLKO2O KANIMany ma KOHKYPEHMOCHPOMONCHOT MONOOL, 30amHOl a0anmysamucs
00 OUHAMIYHUX COYIATbHO-EKOHOMIYHUX YMOB.

Knwuoei cnosa: nwocekuti  xaniman, memoo Tini, npogopicumayis, npogeciiine
CaMOBUBHAYEHHS, YUDPOST niameopmu, mpeHiHeu.

Formulation of the problem. In the current conditions of economic transformation,
societal digitalization, and dynamic changes in the labor market, the issue of professional
self-determination among youth becomes particularly significant. Uncertainty in professional
guidance, the rapid disappearance of some professions and the emergence of new ones, as
well as the increasing demands on specialists' competencies, create the need for early and
conscious career choices.

The school age is a crucial stage in the formation of personality, interests, abilities, and
value orientations, which directly influence future professional development. At the same
time, practice shows the insufficient effectiveness of existing approaches to career guidance
for schoolchildren, which are often fragmentary or formal in nature.

In this context, the study of tools for career guidance among schoolchildren becomes
especially relevant as a factor in shaping their professional self-determination. The use of
modern, scientifically grounded, and practically oriented career guidance tools promotes a
more conscious choice of profession, increases motivation for learning, and contributes to
the formation of a competitive personality in the context of the contemporary labor market.

Analysis of recent research and publications. In recent years, the issue of career
guidance for schoolchildren has attracted considerable attention from researchers due to
transformations in the labor market, the digitalization of education, and the development of
a competency-based approach to learning. Contemporary studies focus on the effectiveness
of specific career guidance tools and their impact on the formation of professional self-
determination.

The development of career guidance, its forms and methods, in the context of European
experience, has been explored in the works of O. Melnyk [4], Z. Okhrimenko [7;8], V. Kalinin
and L. Kalinina [1], and O. Matviichuk [3]. Some of these studies deserve closer examination.
In particular, a recent Ukrainian study by O. Matviichuk and N. Petroshchuk highlights the role
of information and resource support in career guidance for senior students, analyzes its methods
and forms, and emphasizes the importance of the educational environment and collaborative
interaction in making informed career choices [1]. V. Kalinin and L. Kalinina examine the
“Living Library” as an innovative form of career guidance for senior students, involving
direct communication between students and representatives of various professional fields. The
authors substantiate the effectiveness of this method in developing a realistic understanding of
professional activity, fostering professional self-determination and motivation, and developing
students’ key competencies [1]. Yu. Mohylna analyzes the organization of career guidance in
EU countries (Poland, Germany, France, and the United Kingdom), emphasizing its higher
effectiveness compared with Ukraine. The author describes contemporary forms of career
guidance, highlights the mismatch between education and the labor market in Ukraine, and
proposes directions for improving career guidance practices [6].

Thus, the analysis of contemporary literature indicates that, although numerous career
guidance tools exist, further research is needed on their integrated use as a factor in shaping
professional self-determination among schoolchildren in various educational and social
contexts.

Formulation of the purpose of the article. The aim of the article is to theoretically
substantiate and analyze the tools of career guidance for schoolchildren as a factor in shaping
their professional self-determination, as well as to identify effective forms and methods of
career guidance practices in the context of contemporary educational and socio-economic
transformations.
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Presentation of the main material. In the context of labor market transformation,
digitalization of the economy, and the growing importance of knowledge and competencies,
special attention is paid to the approaches and technologies of career guidance for
schoolchildren as a key tool in human capital development. Contemporary approaches to
career guidance involve the integrated use of information and resource platforms, interactive
methodologies, practical exercises, trainings, as well as the “Living Library” technology and
other innovative forms of student interaction with professionals from various fields.

A mismatch between labor market needs and the professional orientations of youth
highlights the necessity of improving career guidance through the implementation of modern
methodologies, digital resources, and collaborative partnerships among schools, libraries,
employment services, and community organizations.

In this context, human capital is understood as a combination of knowledge, skills,
competencies, motivation, and health, which are formed through targeted approaches to
professional self-determination. Career guidance should therefore be viewed not as a set of
isolated measures, but as a comprehensive system of scientific and practical activities aimed
at preparing young people for a conscious professional choice and shaping professional
self-determination in accordance with individual characteristics and the needs of society
[10, p.54]. The use of effective career guidance approaches and technologies contributes
to increased productivity, personal competitiveness, and the adaptability of the state in
conditions of dynamic socio-economic changes.

Career guidance acts as an important management tool in the system of human capital
formation and development, providing a comprehensive approach to developing the
abilities and potential of youth. It is an integral part of this system, as it allows for the
early identification of students’ interests, inclinations, and skills, enabling a more purposeful
planning of their educational and professional trajectories. Modern career guidance
practices include the use of various approaches and technologies: information and resource
platforms, interactive methodologies, trainings, innovative forms of communication such as
the “Living Library” [1], as well as collaborative interactions among schools, employment
services, community organizations, and professional associations. Through these practices,
career guidance aligns students’ individual educational and career trajectories with labor
market and economic needs, enhancing the effectiveness of future specialists’ preparation
and shaping competitive individuals.

Moreover, career guidance helps reduce the risks of inefficient educational investments
and unsuccessful career choices, as it allows students to more consciously assess their
abilities, interests, and professional development prospects. Career counseling interventions
reduce the level of difficulties associated with professional self-determination, foster a
positive attitude toward career choice, and increase high school students’ confidence in
successfully resolving the problem of occupational choice [2, p. 36]. Thus, career guidance
serves as a strategic factor in human capital formation, combining educational, social and
economic aspects of personal and societal development. “Professional self-determination
of the individual is the main goal of career guidance. This concept implies a successful
choice of profession, taking into account personal professional characteristics and their
correspondence with the requirements of the chosen profession” [6, p. 67].

Among the current challenges in career guidance, several key aspects can be identified.
First, the rapid changes in professions and the constant emergence of new specialties
complicate youth orientation in the labor market and require continuous updating of labor
market knowledge. Second, there is a mismatch between educational programs and employer
expectations, leading to a shortage of practically trained specialists. Third, insufficient
integration among schools, businesses, and state institutions reduces the effectiveness of career
guidance, limiting students’ opportunities to gain real exposure to professional activities.
Finally, low awareness among students regarding working conditions and the requirements
of modern professions increases the risk of poorly informed educational and career choices.
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Contemporary innovative approaches to career guidance aim to address these challenges
and enhance the effectiveness of students’ professional self-determination. Such approaches
include the implementation of a competency-based approach in education, which helps
develop key skills and practical competencies; the active use of digital platforms and
aptitude testing, allowing for the assessment of students’ inclinations and the individual
selection of career trajectories; the development of dual education and partnerships with
schools, employers, and community organizations; and the organization of career counseling,
mentorship, and practical internships for students.

The implementation of these approaches allows for the creation of an integrated career
guidance system that ensures more conscious career choices, increases motivation for
learning, and fosters competent, adaptive, and competitive professionals in the modern
labor market. The competency-based approach directs education toward the development of
practical skills necessary for professional activity. Digital tools enable the individualization
of the career guidance process and improve the accuracy of assessing abilities and interests.
Dual education combines theory with practice, while collaboration with employers
ensures that training is aligned with labor market needs. Career counseling and mentorship
support students throughout the process of professional self-determination, increasing the
effectiveness of career guidance and contributing to the formation of competitive human
capital. Modern career guidance approaches also employ practical methods that familiarize
students with professional activities, allowing them to assess real working conditions and
their own inclinations. One innovative tool is the shadowing method, which involves
observing professionals during their daily work. This method allows students to see real
tasks, work rhythms, and the atmosphere of the profession they are considering [9].

The Shadowing method is an effective career guidance tool because it enables students not
only to observe the daily tasks of professionals but also to assess the actual work pace, corporate
culture, and team interactions. Such experience provides a much deeper understanding of a
profession than traditional descriptions or video materials. Moreover, observing professionals
fosters the development of students’ professional awareness, helping them recognize the
key skills and competencies necessary for success in a specific field and understand the
real requirements of professional activity. Shadowing creates conditions for making more
informed decisions regarding future education and careers, as students can not only see the
work from the inside but also ask questions about challenges, prospects, and specific aspects
of the profession. An additional advantage of this method is the opportunity to establish initial
professional contacts, which may later become sources of mentorship, internships, or practical
experience. Finally, shadowing allows students to “test” a chosen field without long-term
commitments, making it a safe and effective tool for early professional self-determination.

In the article “European Experience of Career Guidance for Youth”, Yu. Mohylna
analyzes the experience of European countries in youth career guidance, focusing on systemic
approaches used in schools and practical tools that support conscious career choices. Based on
this research, several key approaches can be distinguished. First, in Germany, career guidance
is integrated into education and includes assessing students’ interests and abilities, using
self-analysis workbooks, and familiarizing students with the work rhythm and professional
culture. Second, in the United Kingdom, a comprehensive inter-agency approach ensures
continuous career guidance from school to adulthood and coordination among educational
institutions, employment services, and career centers. Third, in France, emphasis is placed on
psychological and informational support, including counseling, labor market information, and
the differentiation of education according to students’ interests and potential. Fourth, in Poland,
career guidance is coordinated through school career centers, where counselors analyze the
labor market, organize events, and provide students with practical exposure to professions [5].

Regarding specific tools, the article mentions individual and group consultations
with career counselors, the use of psychodiagnostic tests to determine students’ interests,
abilities, and professional inclinations, workbooks or specialized materials for self-analysis,
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simulation and role-playing exercises replicating real work situations, as well as internships
and cooperation with employers, which allow students to gain direct insight into working
conditions and professional specifics. All these elements form a systemic approach to career
guidance, combining psychological support, information provision, and practical training,
thereby ensuring comprehensive preparation for students to make informed career choices.

The economic impact of career guidance manifests in increased overall efficiency of
the economy and more rational use of human resources. Specifically, well-organized
career guidance contributes to higher labor productivity, as individuals choose professions
according to their abilities and inclinations. It also helps reduce youth unemployment by
better aligning graduates’ training with labor market needs. Furthermore, career guidance
optimizes educational expenditures by decreasing the number of cases involving changes
in specialization or incomplete studies. A notable example of economic growth through the
development of career guidance in school education is the United States. In this country,
under the coordination of the Department of Labor, specialized career guidance and selection
centers operate to assist adolescents in determining their future professions. The outcomes
of their activities are significant: the proportion of students changing their chosen profession
has decreased from 30-40% to 5-8%, work-related accidents caused by human factors
have been reduced by 70%, and the efficiency of management processes has increased by
10-25%. Thus, government investments in career guidance not only justify themselves but
also provide substantial long-term resource savings [6, p. 68]. More broadly, career guidance
acts as a factor in the innovative development of the economy, as it helps form a workforce
capable of generating and implementing new ideas and technologies.

Career guidance for schoolchildren is a strategically important tool for managing human
capital, ensuring the development of a high-quality workforce for the state. Its modernization
should be based on the integration of education, business, and government policy, as well as
the implementation of innovative approaches to personal development.

Conclusions. Career guidance for schoolchildren is an important factor in shaping
their professional self-determination and a strategic tool for developing a country’s human
capital. Analysis of contemporary literature and European experience indicates that effective
career guidance requires a comprehensive approach combining psychological support,
information provision, practical training, and partnership cooperation among schools,
employers, employment services, and community organizations. Modern approaches to
career guidance include integration into the educational process, systemic inter-agency
coordination, psychological and informational support for students, the establishment of
career centers, and the use of innovative forms of communication. Practical tools include
individual and group consultations, psychodiagnostic testing, specialized materials for self-
analysis, simulation and role-playing exercises, internships, observation of professionals
(“shadowing”), as well as digital platforms and interactive methodologies.

The application of these approaches and tools enhances the awareness of career choices,
develops key competencies and practical skills, optimizes educational investments, fosters
competitive and adaptable professionals, and increases economic efficiency by better
aligning youth training with labor market needs. Career guidance for schoolchildren is thus
not only an educational and social category but also an economic factor that determines the
level of human capital development and the competitiveness of the state. Modernizing this
system should be based on the integration of education, business, and government policy,
incorporating contemporary technologies and innovative approaches to cultivate students’
conscious attitude toward professional development and their life trajectories.

Future research prospects include studying the effectiveness of the integrated use of
various career guidance tools, assessing the impact of digital platforms and interactive
methodologies on the development of professional competencies, and designing adaptive
models of career guidance that consider students’ individual characteristics and the dynamic
changes of the labor market.
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